EXPLORE
YOUR FUTURE
…IT’S TIME TO START DECIDING.
Although you’ve not yet reached your
Normal Retirement Date (NRD) in the
Plan, you can choose to retire earlier
than this and do something with your
pension benefits from the age of 55*.
The Plan’s NRD is at age 65 if you’re
a Section IV member, or at age 60 if
you’re an Executive member. However,
as you could start to take your pension
benefits now (from age 55), you have a
few things to think about.
The Trustee with the support of the
Company, is paying for you to receive
financial advice about your Plan
benefits with WPS Advisory (WPSA),
so you can discuss your retirement plans.
WPSA are an independent financial
adviser authorised by the Financial
Conduct Authority.
Read on to find out more…
*This will change to age 57 in 2028

Explore your future - for Plan members at age 55
September 2021

WHAT CAN YOU DO WITH YOUR
PENSION FROM THE PLAN?
Early
At your NRD

OR

When to retire

(currently any
time from age 55*)

What you’ll get

A reduced annual
pension, with or without
a cash lump sum.

OR

An annual pension,
with or without a
cash lump sum.

Late
(up to age 75)

An increased annual
pension, with or without
a cash lump sum.

If you retire before your State Pension age, you can also take your pension with a
levelling option. This means you’ll receive a higher pension from the Plan until your State
Pension kicks in and then a lower pension paid for the rest of your life.
OR
If you’re currently employed by Molson Coors, you may also like to consider taking
flexible retirement.
You don’t have to stop working to take your pension benefits from the Plan. You could
reduce your hours and use your pension benefits to top up your income. This is called
taking a flexible retirement, and you could do this from age 55*.
OR
You could transfer the value of your pension benefits out of the Plan to another
type of approved pension arrangement at any time.
You can access those benefits any time after age 55* and choose how to take them.
You can explore what you could do with your Plan pension by watching the 3-minute video
on our website. Simply go to www.molsoncoorsukpensionplan.com/information/videos/
to take a look.
WHAT ABOUT YOUR OTHER PENSION SAVINGS?
If you also have defined contribution (DC) pension savings, don’t forget you could do
one of these (or a combination of all three):
Buy an annuity

Take a cash lump sum

This is a guaranteed
annual income (similar
to the annual pension
offered by the Plan).

Some, or all, of your
benefits can be used
to provide a cash lump
sum. Normally the first
25% would be paid
tax-free and the rest
would be taxed.

These are also your options if you choose to transfer
the value of your pension benefits out of the Plan to
another type of approved pension arrangement.
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Transfer into an
income drawdown
arrangement
This is where your
pension fund is invested
into a regulated income
drawdown arrangement
(usually provided by an
insurance company)
and you take an income
from it – as much or little
as you want.

WHAT’S RIGHT FOR YOU?
Now is the time to think about what you want from your retirement. You could start
to access your pension savings now if you want to, or you could continue to save towards
your retirement with your other pensions.
It can be helpful to think about:
•

What financial demands you have now.

•

What you’ll need in the future during your retirement (this could change during your
retirement).

•

How your pension benefits from the Plan fit into your income from other pension savings
(or your salary if you’re planning to continue to work part-time and supplement your
income with your pension).

You might want the full amount of pension income from the Plan if you have other savings
that would give you a tax-free cash sum. Or, if you retire early, the reduced pension from the
Plan might not give you enough income to live on without the State Pension. In this case you
could choose the pension levelling option.
Here are some examples of people like you who made different decisions, having
discussed their personal circumstances with WPSA.
Susan chose flexible retirement…
Susan wanted to reduce her hours at work to support her elderly father. She discovered
that taking flexible retirement would allow her to do this.
Susan met with her manager and, with the agreement of her employer, was able to
reduce her hours to 16 hours a week. Susan’s early retirement pension from the Plan
topped up her salary.
Susan knew that when she came to retire fully (and stopped working) her other pension
savings and investments, along with her State Pension, would increase her income
further. Susan felt confident she had enough for the lifestyle she wanted now, and in the
future, and enabled her to care for her father while he needed her help.

Bijal chose to leave her benefits in the Plan until her NRD.
When Bijal celebrated her 58th birthday, she decided she could no longer put off
her retirement planning and felt ready to explore more about her Plan benefits.
Bijal liked the idea of having a regular pension from the Plan throughout her
retirement and was interested in retiring early, as her partner had retired the
previous year.
In the end, Bijal decided to leave her pension in the Plan until she reached her
NRD so that she could get her full pension amount without the deductions that
would come if she retired early.

Markus chose a transfer value…
Before Markus retired, he spoke with WPSA who helped him make sense of the
choices he had from the Plan. Markus decided to take the transfer value option and
invest his pension savings in an approved income drawdown arrangement, which is
now providing him with an income in his retirement.
Markus also chose to retain the services of WPSA to advise him on his investment
options, which he is paying for himself.
Markus understands investment risk and knows that the value of his remaining
investments in his drawdown arrangement may go up and down over time. He also
knows to keep an eye on his drawdown fund and to plan what he will take out to
make sure he doesn’t run out of money.
You can find out more about taking financial advice with WPSA in the
video on our website.
Simply go to www.molsoncoorsukpensionplan.com/information/videos/
to take a look.

HOW MUCH RETIREMENT INCOME
ARE YOU ON TRACK TO GET?
You can get an idea of how much you might get from the Plan by running a real-time
retirement quote by logging into the secure portal at www.molsoncoorsukpensionplan.com
Your retirement quote will include an explanation of your options and an estimate of how
much you could get at retirement with each one, at the retirement age you have selected.
Don’t forget you may also receive retirement income from other sources, including:
•

The Molson Coors Retirement Savings Plan, if you’re a member of the DC scheme.

•

Any Additional Voluntary Contributions (AVCs) that you’ve paid into the Plan. Remember,
these won’t be included in your retirement quote. You can find the value of any AVCs in
your annual Prudential benefit statement.

•

Any other workplace pensions you may have – if you’ve lost touch with them, you can
track them down at www.gov.uk/find-pension-contact-details

•

Your State Pension – you can get a forecast of how much you might get from
www.gov.uk/check-state-pension

•

Any other savings and investments.

DO YOU NEED SOME ADVICE?
Any decision about your pension requires careful thought. That’s why the Trustee has
appointed WPS Advisory Limited (WPSA), an independent adviser, to provide you with
impartial advice about your pension from the Plan.
You have two opportunities whilst you’re a member of the Plan, to take financial advice
with WPSA that’s paid for by the Trustee. Each opportunity will involve discussions about
your personal situation and WPSA providing you with a recommendation for what you
could do with your pension benefits in the Plan, taking into consideration all of your
assets and income sources.
Once you’re ready to talk to a WPSA adviser, you’ll need to write to EQ, the Plan’s
administrators to let them know you’re ready to start the advice process and you’re happy
for your details to be shared with WPSA.
molsoncoors.pensions@equiniti.com
Molson Coors (UK) Pension Plan, EQ, Sutherland House, Russell Way, Crawley,
West Sussex, RH10 1UH
EQ will then share your details with WPSA, including details about your Plan
benefits and your illustrative transfer value. EQ will also send you a copy.
You’ll receive a ‘Welcome Pack’ from WPSA inviting you to book an appointment
with one of their advisers at a time that suits you.
Your Welcome Pack will include all the details you’ll need to book your
appointment, but you can take a look at their website for more information about
them: www.wpsadvisory.com
Remember: If you’d like to transfer out of the Plan and your transfer value is £30,000 or
more, you must take impartial financial advice before the Trustee can agree to it.
You can find out more about taking financial advice with WPSA by
watching the video on our Plan website.
Visit www.molsoncoorsukpensionplan.com/information/videos/
to take a look.

YOUR CHECKLIST…
Explore the practical side of retirement.
Explore your retirement income from the Plan by running a
real-time, illustrative online quote.
Explore your options further by booking a free appointment with a
WPSA adviser. You’ll need to contact EQ, the Plan’s administrators and
let them know that you’re ready to start the advice process with WPSA.
Explore the options available when you retire, find out more
about taking financial advice with WPSA and how to protect
your pension benefits, by watching the Plan’s videos at
www.molsoncoorsukpensionplan.com/information/videos/

CONTACT THE PLAN’S
ADMINISTRATION TEAM
020 3048 1991 (+44 20 3048 1991 from overseas)
or
molsoncoors.pensions@equiniti.com
You can also view other useful information on the Plan’s website:
www.molsoncoorsukpensionplan.com

DON’T LET A SCAMMER GET THEIR
HANDS ON YOUR PENSION BENEFITS
Take a look at our video to find out how you can avoid
scams and protect your Plan pension. Simply go to
www.molsoncoorsukpensionplan.com/information/videos/

