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Welcome to the latest edition of
‘Explore your pension’ – the
newsletter for members of the
Molson Coors (UK) Pension Plan who
are receiving a pension.
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WELCOME TO 2022
It’s been another year full of challenges for all of us – I hope you and your families
have remained safe and well. I’m pleased to say that the Plan has continued to be
well run and financially stable despite the continued uncertain times.
STRONG FINANCIAL RESULTS
You’ll see from our report on the investment markets in the ‘Exploring the Plan’s Finances’ section
that markets have held up well over the financial year to 30 June 2021.
We’re pleased that the Plan has continued to build on its strong funding position and its funding
level has increased to 106%. This is great news as it means you can feel confident about the
security of your benefits in the Plan – and it’s thanks to the hard work, dedication and skill of the
Trustee Board, its support team, their advisers and the continued support of the Company, that
we’re in such a positive position.

BUSINESS AS USUAL
The Plan’s administrators, EQ, are continuing to work remotely as they’re well set up to continue to
support you really effectively in this way. The Molson Coors pension team has begun to transition
back into the office, but it’s reassuring to know that they have very effective work-from-home
capabilities should there be further disruption for any reason.

EXPLORING YOUR BENEFITS
This year, we’re continuing our focus on helping you explore your Plan pension. As well as a
reminder about how to access the secure area of the website, you can find details about how
your death benefits are worked out, and how your Plan pension increases – find out more on
pages 4 to 7.
We’ve also introduced a new online form on the secure area of our website, enabling you to let
the Trustees know who you would like to receive any death benefits. Why not update your
nominations today?

TWO YEARS
ON FROM THE
START OF THE
PANDEMIC…

When we told you back in March 2020
that everyone supporting the Plan was
now working from home – none of us
thought it would be almost two years
before we were back!
The pensions team at Molson Coors are
now transitioning to a combination of officebased and home-based work, while the Plan’s
administrator, EQ, will continue to be
home based.

•

•

•

TELL US WHAT YOU THINK…

HELP US TO HELP YOU

We really want you to get the most out of your Plan
pension by helping you to explore more about it. Over
the past few years we’ve introduced new ways of
communicating with you, including providing a website
and secure portal where you can get to see your benefits.

Scan the QR code and tell us
what we can improve about the
communications we send to you.

You can let us know through a short survey that you can fill
out online. It’s anonymous so please feel free to be honest
– it’ll help us to keep improving all the information we send
to you.
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The Plan’s administrators, EQ, have been
able to ensure that all key tasks such
as processing retirements, supporting
dependants and answering queries are
completed while working remotely.
More of you are using the website and
secure portal to view your benefits, such
as viewing your pension payslips and
most recent P60, as well as updating
your contact details.
We remain in a strong position financially,
and the Trustees continue to monitor the
Plan carefully.

Remember that there are a lot of useful
tasks you can do yourself by using the secure
area of the Plan’s website:

•

Helping you with your finances.
In partnership with MoneyHelper,
GroceryAid have introduced a new section
to their website where you’ll find some
insightful information on understanding
budgeting, creating financial breathing
space, handling unexpected expenses when
someone falls ill - plus many more topics
that you might find helpful.

•

Health and wellbeing support.

•

Emotional wellbeing support and
counselling.

•

Support for carers or those cared for by
others in their household.

•

Help with problem gambling.

•

Legal help.

There’s also a special ‘Covid-19 Fund’
offering extra support for those affected
by the pandemic.
So if you’re in need of a little extra help,
GroceryAid could be just the support you’re
looking for.

www.molsoncoorsukpensionplan.com
You can log on to the secure area by using
your registration code and PIN. If you can’t
find these, please:

It would be great to know whether you’ve been finding
this helpful - or if there are things we could do differently
or better.

Did you know that GroceryAid supports
colleagues and friends in the food and drink
industry who need a helping hand? They’ve
supported over 17,000 people in the grocery
trade over the last year. As well as offering
grants (loans that don’t need to be repaid),
GroceryAid offers many other forms of support:

We’re happy to report that there was very little
disruption to the Plan’s activity despite the
(ongoing) pandemic.

We always invite feedback from members, but in this edition we’re taking this further by asking
you to complete a short survey (you’ll find the details below) – this will really help us improve
our communications to you.
Steve Southern
Independent Chair of the Trustee Board

SUPPORT FOR PEOPLE IN THE
FOOD AND DRINK INDUSTRY

0345 408 2991
member.web@equiniti.com

COULD YOU BECOME A VOLUNTEER?
The Company continues to support
GroceryAid in its vital work – but as a charity,
GroceryAid is always looking for volunteers.
Get in touch if you’d like to help - you can call
08088 021 122 or chat via groceryaid.org.uk

Or, you can access the survey at:
www.surveymonkey.co.uk/r/
MolsonCoorsAlreadyRetired
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EXPLORE YOUR PENSION
Are you looking for more information about your pension? Here’s our quick guide on
what you can find and where you can find it.

EXPLORE YOUR PLAN BENEFITS

If you’d like to explore more about your pension, the best place
to start is the website:

www.molsoncoorsukpensionplan.com
You’ll find detailed information about your benefits, such as
how pension increases are calculated and details of what
happens to your benefits after you die.
As well as this general information, there is also a secure login
area where you can access information specific to you, such as:
•

Your name and address details

•

Who you would like to receive any benefits when you die (your beneficiaries)

•

Your pension payslips and most recent P60.

If you register your email address on the secure portal, we will be able to send you up-to-date
information such as useful links and articles to help you keep up to speed with your pension.
If you can’t find the information you need on the website, or you’re struggling to register on the secure
portal, you can contact the Plan administrator, EQ, who can help. Their details are:

TAX AND YOUR PENSION

The Plan website includes details about tax and your pension. Here’s a quick summary of some of the
key things to be aware of in relation to this…

YOUR TAX CODE
HMRC review your personal circumstances each year and may issue you a new personal tax code for
each tax year. You don’t need to tell us if your code changes – HMRC will do this. Normally, new tax
code letters are sent by HMRC in April. If you have a query about your tax code, or you haven’t received
a letter (and expected one), please contact HMRC using the details shown on the back page.

IF YOU HAVE OTHER PENSIONS YOU HAVEN’T YET TAKEN
Be aware that the Lifetime Allowance (LTA), which limits the
amount of tax-privileged pension you can build up over your
lifetime, has now been frozen at £1,073,100 until 2026.
Your State Pension and any spouse’s/dependant’s pensions you
may have don’t need to be included, but any other pension
savings you have should be.

IF YOU’RE STILL PAYING INTO A DEFINED CONTRIBUTION
(DC) PENSION
There are special tax rules that apply to this situation – find out
more through MoneyHelper: www.moneyhelper.org.uk

EXPLORE
MORE…

For more information
about tax and allowances,
please visit:
www.moneyhelper.org.
uk/en/pensions-andretirement/tax-andpensions

02030 481 991
molsoncoors.pensions@equiniti.com

AN UPDATE ON GUARANTEED MINIMUM PENSION EQUALISATION
You might have a Guaranteed Minimum Pension
(GMP) as part of your Plan pension if you were a
member of the Plan between 1978 and 1997.
During that period, members of defined benefit
pension schemes like the Plan were automatically
removed from part of the State Pension, known
as the State Earnings Related Pension Scheme
(SERPS), which changed to the State Second
Pension (S2P) after 2002. This is known as being
‘contracted out’. Members were guaranteed a
minimum pension (the GMP), broadly equivalent
to the amount they would have received if still in
SERPS/S2P to ensure they did not lose out.
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GMPs earned between May 1990 and April 1997
are treated differently for men and women
because at that time their retirement ages were
different. However, the High Court recently ruled
all pension schemes must equalise them.
We’re working with our advisers to make sure that
any unequal GMP benefits are made equal. Once
this is completed, any members who are owed
additional benefits as a result of this equalisation
will be contacted. However, any increases are not
expected to be significant.
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EXPLORE YOUR PENSION CONTINUED
WHAT HAPPENS TO YOUR
PENSION WHEN YOU DIE

CASE STUDY

Plus:

Xian is a Section IV member and retires at
age 65 with a pension of £12,000 a year
from the Plan, and takes a tax-free cash
lump sum of £20,000 to pay off the last
bit of her mortgage. Her pension increases
by 1.8% in the first year of her retirement.
Sadly, she dies just 18 months into her
retirement. Her husband Bill (who is 71) is
entitled to:

•

•

If you’re a Section IV member
Your family will receive:
•

A spouse’s pension of half of your pension at
the date you retired – this is based on your
full pension amount before you took any
tax-free cash sum at retirement and includes
increases since then.
The remaining guaranteed balance of your
Plan pension if you die within five years
of retirement.

If you’re an Executive member
Your family will receive:
•

A spouse’s pension of two-thirds of your
pension at the date you retired – this is based
on your full pension amount before you took
any tax-free cash sum at retirement and
includes increases since then.

Plus:
•

The remaining guaranteed balance of your
Plan pension if you die within ten years
of retirement.

A pension for life: based on half of the
pension Xian would have received if she
hadn’t taken a tax-free cash lump sum
(which would have been £15,000). This
would have been increased by 1.8%
so would have been worth £15,270 at
the time she died. So Bill’s pension is
£15,270 / 2 = £7,635 a year for the rest of
his life.

Plus
•

A lump sum: Xian had a five year
guarantee on her pension amount.
So because she died before she had
been taking her pension for five years,
Bill would receive the balance. So Bill
is entitled to a lump sum of £60,000 £18,000 = £42,000.

MAKE SURE THE TRUSTEE
KNOWS WHO YOU WOULD LIKE
TO RECEIVE YOUR BENEFITS
You can see from the details above that death
benefits are a really important and valuable part
of your Plan benefits - so it’s important to let the
Trustees know who you would like to receive any
benefits when you die. If the Trustees don’t have
this information, or it’s out of date, this can lead to
a delay paying benefits to your loved ones. That
can add to the worry and upset for your family at a
difficult time – so make sure you update your form
to keep things running smoothly.

HOW TO UPDATE YOUR BENEFICIARIES
You can now update your beneficiaries by logging
in to the secure area of the website at
www.molsoncoorsukpensionplan.com

HOW PENSION INCREASES
ARE WORKED OUT
Your pension is reviewed each year and may be
increased to help it keep its value as the cost of
living rises. Different parts of your pension increase
in different ways, and different rules apply from
different ages. You can find full details in the
‘Explore the possibilities’ leaflet on the
‘Documents & forms’ page of the website at
www.molsoncoorsukpensionplan.com
Any increases to your Plan pension will be applied
each October, and you’ll receive a letter explaining
your increase at the end of September.
If you were a member of the Plan between 1978
and 1997, you may have a Guaranteed Minimum
Pension (GMP) element to your pension – in this
case, you may also receive an increase to this
element of your pension each April.

Alternatively, you can complete a copy of the form
in hard copy and return it to the address shown
on the form. Forms are available on the website or
on request from the Plan’s administrator using the
details shown on the back page.

Whether you’re a Section IV member or an Executive member, if your spouse or civil partner is
more than ten years younger than you, the pension they receive may be reduced as it would be
expected to be paid for longer.
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EXPLORE THE PLAN’S PEOPLE
WHAT THE TRUSTEES DO

The Trustee Board is made up of Trustee Directors. Together, the Directors are responsible for making
sure that the Plan is run properly and in the best interests of the members. To help them do this, they
take advice from and consult with a number of pension professionals, such as investment advisers.

COMPANY NOMINATED DIRECTORS:

(Independent Chairman of the
Trustees; Strategy Committee)

Dan Everett

Rob Eveson

(Audit and Governance;
Strategy Committee)

WHO ARE THE
MEMBERS?

Pensioners

The Plan’s members are made
up of pensioners (members like
you who are now receiving a
pension from the Plan), and
deferred members.

WHO ARE THE TRUSTEE BOARD?

Steve Southern

3,511

Adam Firby
(Operations)

Deferred members are those
who have benefits in the Plan
(though they are no longer
paying into the Plan) but who
haven’t started taking their
benefits yet.

8,405
Deferreds

Eric Gunning

FANCY EXPLORING BECOMING A TRUSTEE DIRECTOR?
Becky Wheeler
(Strategy Committee)

After many years of dedicated service to the Plan, Paul Arnold will be retiring as a Member
Nominated Director in June – so, we’ll soon be looking for one of you to join us on the Trustee Board.
This is a responsible position but don’t worry, you don’t have to be a pensions expert to apply.
You’ll receive full training and support to help you fulfil the role and it’s a great opportunity to develop
your skills. All of our Trustee Directors work closely with professional advisers who help the Trustee
Board run the Plan and carry out their duties.

MEMBER NOMINATED DIRECTORS:
Paul Arnold

(Strategy Committee;
Audit and Governance)

Chester Robinson

Interested? We’ll be sharing more information with you about the role of a Trustee Director, and
how to apply to become one, in the next couple of months.
So, watch out for your guide and application form landing on your doormat soon.

Kevin Giles
(Strategy Committee;
Operations)
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EXPLORE THE FINANCES
Every year we report back to you with a summary from the formal Report and
Accounts prepared by the Plan’s accountants. This snapshot gives you an overview of
the financial health of the Plan, along with details of how the Plan’s money is invested
and how well it’s growing.
Knowing about the financial health of the Plan is important for you as it tells you
whether or not the Plan is able to pay out pension benefits to members.
HOW ARE THE PLAN’S FINANCES LOOKING?
The Plan remains in very good financial health. You can see the value of its assets (the value of its
investments) and liabilities (the money it expects to pay in benefits), along with the funding level in
the table below.
The Plan’s funding level depends on whether its liabilities are less than its assets. If the assets are worth
more than the liabilities (i.e. the funding level is 100% or more), the Plan has a surplus. If the assets are
worth less than the liabilities (i.e. the funding level is less than 100%), the Plan has a shortfall.
If the funding level is 100% or more then you know the Plan is in a healthy financial position.
Every three years the Plan Actuary (an independent pension specialist who analyses the finances
of the Plan) runs a full valuation of the Plan. Using details about how long Plan members are living,
assumptions about how well the Plan’s investments will do and economic circumstances, the Actuary
determines whether the Plan has enough money to pay benefits to members as they are due.
The most recent valuation was done in 2019 and showed that there was enough money in the Plan to
cover benefits. The annual checks done since then have shown that the Plan’s funding remains stable.
Over the year to 30 June 2021, the funding level has increased because of strong investment returns
which have increased the value of the assets by more than the increase in the value of the liabilities.
Following the valuation we can confirm some details that regulations require us to tell you. The
Pensions Regulator has not made any modifications to the Plan, and nor has it imposed a Schedule of
Contributions on the Plan. There have been no payments to the Company out of the Plan.
VALUE AS AT
30 JUNE 2019

VALUE AS AT
30 JUNE 2020

VALUE AS AT
30 JUNE 2021

Assets

£2,079.5m

£2,209.1m

£2,032.8m

Liabilities

£2,020.8m

£2,135.9m

£1,920.5m

Shortfall (shown in brackets) /
Surplus

£58.7m

£73.2m

£112.3m

Funding level – The assets as a
percentage of the liabilities

103%

103%

106%

EXPLORE MORE…
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You can ask for a copy of the full
Report and Accounts by contacting
EQ, the Plan’s administrators, as
detailed on the back page of
this newsletter

WHAT IF THE PLAN WAS WOUND UP?
As part of the valuation, the actuary looks at what the Plan’s funding level would be if the Plan was
wound up (i.e. stopped existing). If this happened the Company would have to pay enough into the Plan
to cover the cost of buying members’ benefits from an insurance company. If the Company was unable
to provide the money to cover members’ full benefits on wind up, then members’ benefits would have to
be reduced. However, some protection would be offered by the Pension Protection Fund. On this basis,
the Plan’s funding level was estimated to be 84% as at 30 June 2019 (this figure depends on investment
conditions and the state of the insurance market at the time of the wind up and will vary). Telling you
this information is a legal requirement and doesn’t mean that the Company has any intention of winding
up the Plan.
The Government’s pension lifeboat, the Pension Protection Fund (PPF) was set up to help members if
their employer becomes insolvent and doesn’t have enough money to buy benefits for members with an
insurance company. Find out more at www.ppf.co.uk

HOW IS THE PLAN’S MONEY INVESTED?
The Plan’s investment strategy is set by the Trustees after taking appropriate independent advice. As at
30 June 2021 the Plan’s assets were invested in:

6.8%
Alternative Credit

7.7%
Other**

4.2%
Currency and cash

38.9%
Liability Driven Investment

*Included in Growth Funds are equities,
hedge funds and property.

16.8%
Growth Funds*

25.5%
Buy-in

**� Other’ includes commercial real estate
debt (0.9%), direct lending (0.6%), liquid
diversifiers (2.8%), infrastructure (0.9%),
downside risk protection (0.1%) and
investment grade credit (2.4%).

You can find out more about our investment strategy in the Statement of Investment Principles, which
you can find on the Plan’s website in the ‘Documents & forms’ section. You can also find the Plan’s
implementation statement, which includes details about how the Trustees have put their investment
principles into practice.

INVESTING FOR GOOD
You might have heard a lot in the news about how pension scheme investments can be used to
promote good, e.g. investing in ways that can have a positive impact on the world. This is something
the Trustees have been thinking about too which is why environmental, social and governance
commitments (ESG) are essential considerations in how they choose the investment managers and
manage the investment portfolio.
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GETTING IN TOUCH
If you have a question
about your Plan
pension…

Contact EQ (previously known as Equiniti):
02030 481 991
molsoncoors.pensions@equiniti.com

For website queries…

If you’ve lost your registration details or PIN, or other issues with
the secure logon area, contact EQ’s web team:
0345 408 2991
member.web@equiniti.com

For queries about your
tax code…

Contact HMRC:
0300 200 3300 (UK Freephone) or +44 135 535 9022 (for overseas)
www.gov.uk (Choose ‘Money and tax’ from the drop-down menu)
You’ll need to give HMRC the Plan’s reference code: 068/UZ21044.

For queries about your
State Pension…

Contact the Government’s Future Pension Centre:

If you have a complaint
about the Plan that
can’t be resolved by
EQ, the Trustees or the
Company…

Contact the Pensions Ombudsman:

YOUR
NEXT
STEPS…

0800 731 0175 (UK Freephone) or +44 191 218 3600 (for overseas)

0800 917 4487
enquiries@pensions-ombudsman.org.uk
www.pensions-ombudsman.org.uk

Now that you’ve read our latest newsletter, it’s time to take action!
Log onto the secure portal
Nominate or update your beneficiary details using the new online form
	Watch out for your Member Nominated Trustee application guide
and form landing on your doormat soon
Complete the member survey to improve future communication

Visit the member survey here:
Or, you can access the survey at:
www.surveymonkey.co.uk/r/
MolsonCoorsAlreadyRetired
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