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You’ve arrived at a new phase of your life when you’re ready to make use of the
pension benefits you’ve been building up over the years in the Molson Coors (UK)
Pension Plan (‘the Plan’).
This guide is designed to help you make the most of the information shown on your retirement
statement (or transfer quote) and will help you make some important decisions about what to do with
your Plan benefits based on the retirement you want.
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We recommend you read this guide alongside your retirement statement or transfer quote, so you get a full picture of your
options from the Plan and have the confidence to make the right decision for you.
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REMEMBER, YOU DON’T HAVE TO MAKE A
DECISION ALONE…
Before you make any final decisions, it may be helpful to spend some time with an impartial
financial adviser, like one from WPS Advisory Limited (WPSA).
The Trustee understands that any decision about your pension requires careful thought. That’s why
they’re providing you with two opportunities to take financial advice with WPSA that’s paid for by the
Trustee – as long as you’re aged 55, or older, and a member of the Plan. Each opportunity will involve a
discussion about your personal situation and WPSA will provide you with a recommendation for what
you could do with your pension benefits in the Plan, taking into consideration all your savings and
income sources.
To get this advice you will need to:
1.

Register on the WPSA member portal at:
molsoncoors.wpsregistration.com
Don’t include a www. in the address otherwise it won’t work
You’ll need to agree (via the portal) that the Plan Administrator, EQ, can share your details with WPSA.
EQ will then share your information with WPSA.

2. WPSA will contact you and arrange an appointment for you to speak with one of their advisers in
about a month’s time. They will ask you to provide some further information about yourself before
the appointment which you can do online via the portal. WPSA’s Customer Relationship Managers
are there to help you and will check they have what is needed before your appointment.
3. If there’s any delay in WPSA receiving your information, your appointment may need to be changed –
but equally if all information is received promptly WPSA will try to bring your appointment forward, if
that suits you.
OR, if you don’t want to register with WPSA online, you can start the advice process by contacting the
Plan’s administrators, EQ, in writing. You’ll need to let them know that you’re happy for your details to be
shared with WPSA. WPSA will then get in touch with you to arrange an appointment.
Write to EQ at:
Molson Coors (UK) Pension Plan,
EQ, Sutherland House,
Russell Way, Crawley,
West Sussex, RH10 1UH

Or email:
molsoncoors.pensions@equiniti.com

Remember: If you’re considering transferring out of the Plan and your transfer value is £30,000 or
more, you must take (and show you’ve taken) impartial financial advice before the Trustee can allow
you to transfer out.
YOU CAN FIND OUT MORE ON PAGE 10
You can also go to the website to find out more about your Plan pension:

www.molsoncoorsukpensionplan.com
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1.

PLANNING FOR THE RETIREMENT YOU WANT

Before we explore your retirement statement (or transfer quote) it may be helpful to think about
when you want to retire and how much income you’ll need in retirement based on the lifestyle
you want.

CHOOSING WHEN TO RETIRE
The Plan’s Normal Retirement Date (NRD) is:
•
•

at age 65 if you’re a Section IV member, or
at age 60 if you’re an Executive member.

If you’re not sure if you’re a member of Section IV or an Executive member, you’ll find this information on
your retirement statement.
However, you can apply to take your pension early (currently from age 55 although this will be changing
to 57 in 2028) or choose to take it later than your NRD.
Choosing when to retire is a big decision. It’s not just about making the right financial decisions, there
are emotional and lifestyle considerations too. What will you spend your time doing? Do you have a
group of friends who have already retired? How does your partner feel about you being around the
house more? Are they ready to retire at the same time as you?
Age UK offers some practical tips to planning for your retirement on their website:
www.ageuk.org.uk/information-advice/work-learning/retirement/

UNDERSTANDING HOW MUCH YOU’LL NEED IN RETIREMENT
Your spending is likely to change when you retire. For example, you may no longer have a mortgage to
pay, or the same travel expenses to get to work – but, if you spend more time at home, your household
bills may increase.
The Pensions and Lifetime Savings Association (PLSA) has published a report to help people understand
how much money they’re likely to need in retirement.
It turns out that if you’re single and enjoy a two-week holiday in Europe and a fairly active
social life, you’ll spend around £20,200 a year.
However, if you’re looking for a retirement that involves flying off to
more far flung destinations, then you’re more likely to spend around £33,000 a year.
You can find out more about PLSA’s retirement living standards online:
www.retirementlivingstandards.org.uk/
To help you work out how much money you think you’ll need in retirement, it may be useful to consider
whether you think you’ll need more money in the early years of retirement or if you would prefer a
reasonably fixed amount throughout your retirement.
If you’re not sure where to start, try using an online modeller like the one at:
www.moneyhelper.org.uk/en/pensions-and-retirement/pensions-basics/pension-calculator
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Once you’ve worked out what you think you’ll need in retirement, it’s time to compare that to
an estimate of what your income may look like.
Most people will have more than one source of income when they retire – you can use the planner
below to work out what your income could look like at your chosen retirement age.
If you have a partner, it may be helpful to include their income too.
YOUR ESTIMATED
RETIREMENT INCOME
(PER MONTH)

WORK
Are you planning to continue working in retirement? Remember, if you reduce
your hours, or stop working altogether this income may reduce over time.

YOUR BENEFITS FROM THE PLAN
Your annual pension will be shown on your retirement statement, you’ll need to
divide this by 12 to estimate your monthly income.

ANY ADDITIONAL VOLUNTARY CONTRIBUTIONS (AVCS) THAT YOU’VE
PAID INTO THE PLAN.
These won’t be included in your retirement quote.
You can find the value any AVCs in your annual Prudential benefit statement

YOUR STATE PENSION
You can get a forecast of how much you might get from
www.gov.uk/check-state-pension

£

£

£

£

ANY OTHER WORKPLACE PENSIONS YOU MAY HAVE
Remember to include the Molson Coors Retirement Savings Plan, if you’re
a member of the DC scheme.
If you’ve lost touch with any other workplace pensions
you have, you can track them down at
www.gov.uk/find-pension-contact-details

OTHER INCOME
This may include any other savings, investments or State benefits, that will
provide an income in retirement.

ESTIMATED TOTAL INCOME

£

£
£

Having an idea of what you’ll need for the lifestyle you want in retirement, and the income you’re on
track to get - will help you make some important decisions about how to use your Plan benefits, and
when to take them.

You can also go to the website to find out more about your Plan pension:

www.molsoncoorsukpensionplan.com
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2.

UNDERSTANDING YOUR OPTIONS

The Plan is a defined benefit plan that gives you a regular income for the rest of your life, the
chance to take some tax-free cash and some choices about either staging your income to fit with
the State Pension (if you are taking early retirement) or taking all your pension benefits as a cash
lump sum (if you have a small pension).
These aren’t the only choices you have though. You can also choose to transfer the value of those
pension benefits into a different type of pension arrangement that then gives you a whole range of
options and flexibility about how you take your money.
Or, if your pension benefit is not more than £30,000, you may be able to take your Plan pension as a
cash sum, known as a Trivial Commutation.
These have always been available to you, but the introduction of pension freedoms back in 2015 means
that transferring your pension benefits to another pension arrangement might now be more attractive
for some members.

OPTIONS 1 & 2: TAKING YOUR BENEFITS FROM THE PLAN
When you open up your personal retirement statement, you’ll see you have a number of options
available to you.
If you have requested a transfer statement (rather than a full retirement statement), these options won’t
be shown – you can find more information about your transfer quote on page 7 of this guide.
Your pension benefits from the Molson Coors (UK) Pension Plan provide you with:

OPTION 1:
ANNUAL PENSION

OPTION 2:
CASH AND ANNUAL
PENSION

Provides a regular income for
the rest of your life (no matter how long you live)

Provides a tax-free cash lump sum and a reduced, regular annual
income (also for the rest of your life.)

YOUR ANNUAL PENSION (AS SHOWN IN EITHER OPTION 1 OR 2) NORMALLY:
•

increases each year to help it keep up with inflation

•

provides a pension for your spouse or civil partner when you die

•

provides other benefits for your family if you die before you start to take your pension

You’ll have further options within the Plan depending on whether you’re taking early retirement or
retiring at your Normal Retirement Date.
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OPTION 3: TRANSFERRING THE VALUE OF YOUR BENEFITS
When you open up your personal retirement statement, you’ll see that you can ‘transfer out’ the value of
your pension benefits to an alternative pension arrangement.
The ‘transfer value’ is intended to be the amount of money that’s needed to provide you with the
promised pension benefit you have within the Molson Coors (UK) Pension Plan. As a result it can be quite
a large sum of money, so it’s important to consider carefully any decisions you make. Your transfer value
also includes the amount it would cost to provide a spouse’s pension and the increases to your pension
that are built into the Plan rules.
Taking a transfer value will allow you to move that money to a different type of pension arrangement
that then allows you to take this money as cash, income or a mix of both throughout your retirement.
Once you’ve received your transfer value then you can choose where the money is invested and how
you’re going to make use of it. There are different ways you can take the money and where you invest
will depend on which one you opt for.

Once you’ve transferred your benefits you can:
1. KEEP THE CASH INVESTED IN YOUR PENSION ACCOUNT UNTIL YOU’RE READY TO USE IT.
This may be an option if you don’t need your pension income just yet. Then, when you come to use your
transfer-value amount, you could do one of the following (or a combination of all three):
2. BUY AN ANNUITY

3. TAKE A CASH LUMP SUM

This is a guaranteed annual
income (similar to the annual
pension offered by the Plan).

Some, or all, of your benefits
can be used to provide a cash
lump sum. Normally the first
25% would be paid tax-free,
and the rest would be taxed.

4. TRANSFER INTO AN INCOME
DRAWDOWN ARRANGEMENT
This is where your pension fund
is invested into a regulated
income drawdown arrangement
(usually provided by an insurance
company) and you take an
income from it – as much or
as little as you want.

If your pension benefits in the Plan are valued at less than £30,000, option 3 on your statement will
instead show the value of taking your Plan pension as cash, this is known as a Trivial Commutation.
For you to be able to take this option you need to make sure that the value of all your pension
funds (so not just this Plan) are no more than £30,000 in total. There’s more about this in the
lifetime allowance section on page 18 of this guide.

You can also go to the website to find out more about your Plan pension:

www.molsoncoorsukpensionplan.com
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WHAT’S THE RISK?
None of us knows for sure what the future holds.
By taking your pension from the Plan you know that it will be paid for the rest of your life – however long
that might be. If you were to die your spouse or civil partner benefit from the spouse’s pension.
By transferring your money out, you have more choice about how you take your pension, and could
potentially have a higher income depending on your circumstances - but, there’s always the potential
that you could run out of money if you live for a long time, depending on the options you choose at
retirement. If you die earlier than expected then the remaining pension money you have invested can be
paid as part of your estate to your beneficiaries (if you haven’t taken out an annuity).

It’s essential for you to get financial advice from a qualified professional if you’re
considering taking a transfer value out of the Plan. Not only will they help you think through
what you need from your income in retirement, but they’ll explain what you can do with
your money in more detail.
You can find out more about taking financial advice paid for by the Plan with WPS Advisory on
page 10.

You can find more information about your transfer-value and what to consider if you’re
thinking about transferring out of the Plan in the ‘Your TV Guide’ which you can find on the
Documents & forms page of the Plan website.
www.molsoncoorsukpensionplan.com/information/documents-and-forms

There are also risks from
scammers - find out more about
how to keep safe on page 11.
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You need to be aware that if you do transfer the value of your pension benefits out of the Plan then:
•

You’ll not receive any other benefits from the Molson Coors (UK)
Pension Plan.

•

You’ll be giving up a guaranteed income for life that includes some protection against
inflation. However, you could buy an annuity with your transfer value.

•

You need to manage how much of your money you use so that you don’t run out and find
yourself only having the State Pension to live on later on in life.

•

If you invest the money, you are taking on the risk if your investments fall in value. At the
moment, the Plan takes these risks for you.

•

Be mindful of tax. You’ll be given a tax-free allowance but any lump sums you take over and
above it will be added to your income for tax purposes. You could end up paying a lot of tax if
you transfer out and withdraw too much. Your financial adviser will help you with this.

Important information if you’re thinking of transferring out
You might have a Guaranteed Minimum Pension (GMP) element if you were a member of the Plan
between 1978 and 1997. During that period, members of defined benefit pension schemes like the
Plan were automatically removed from the additional State Pension, known as being ‘contracted out’.
Members were guaranteed a minimum pension (the GMP), broadly equivalent to the amount they would
have received if they had not been contracted out. GMPs earned between May 1990 and April 1997 are
treated differently for men and women. However, the High Court recently ruled they must be equalised
by all pension schemes. This may result in additional benefits being owed to you (although any increases
are not expected to be significant).
You can still take a transfer out of the Plan while this equalisation process is underway, however you
should be aware that any additional benefits that may become payable must be paid to the same
arrangement that received your original transfer.
It’s your responsibility to ensure the receiving arrangement is aware of this situation and is willing to
accept a further transfer if it becomes payable. If they are unwilling to accept this, you will waive your
rights to any additional benefits that may be payable.
If you feel uncomfortable transferring out of the Plan on this basis, the Trustee will
give you the option to wait until the equalisation process is complete before you make
your choice.

You can also go to the website to find out more about your Plan pension:

www.molsoncoorsukpensionplan.com

9

3.

TAKING IMPARTIAL FINANCIAL ADVICE,
PAID FOR BY THE TRUSTEE

Before you make any final decisions, it may be helpful to spend some time with an impartial
financial adviser, like one from WPS Advisory Limited (WPSA). Financial advice isn’t just for people
who are wealthy. It’s for everyone who’s making a decision about the best way to finance their
retirement.
The Trustee understands that any decision about your pension requires careful thought. That’s why
they’re providing you with two opportunities to take financial advice with WPSA that’s paid for by the
Trustee – as long as you’re aged 55, or older, and a member of the Plan.
BOOKING AN APPOINTMENT WITH WPS ADVISORY
1.

Register on the WPSA member portal at:
molsoncoors.wpsregistration.com
Don’t include a www. in the address otherwise it won’t work
You’ll need to agree (via the portal) that the Plan Administrator, EQ, can share your details with WPSA.
EQ will then share your information with WPSA.

2. WPSA will contact you and arrange an appointment for you to speak with one of their advisers in
about a month’s time. They will ask you to provide some further information about yourself before
the appointment which you can do online via the portal. WPSA’s Customer Relationship Managers
are there to help you and will check they have what is needed before your appointment.
3. If there’s any delay in WPSA receiving your information, your appointment may need to be changed –
but equally if all information is received promptly WPSA will try to bring your appointment forward, if
that suits you.
OR, if you don’t want to register with WPSA online, you can start the advice process by contacting the
Plan’s administrators, EQ, in writing. You’ll need to let them know that you’re happy for your details to
be shared with WPSA. WPSA will then get in touch with you to arrange an appointment.
Write to EQ at:
Molson Coors (UK) Pension Plan,
EQ, Sutherland House,
Russell Way, Crawley,
West Sussex, RH10 1UH

Or email:
molsoncoors.pensions@equiniti.com

What happens next?
WPSA will provide you with a recommendation about what you could do with your pension benefits in
the Plan based on your discussion.
Remember: If you’d like to transfer out of the Plan and your transfer value is £30,000 or more,
you must take (and show you’ve taken) impartial financial advice before the Trustee can
agree to it.
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GETTING THE MOST OUT OF YOUR APPOINTMENT WITH WPS ADVISORY
You might not have spoken to a financial adviser before. Don’t worry. Your welcome pack will tell
you about your adviser and give you a bit more information about what you can expect from
your appointment.
The advisers at WPSA are friendly and approachable and will talk to you without any unnecessary
financial jargon. It’s a good idea to prepare for your appointment by thinking through what you want
from your retirement and any other savings or income that you have.

You can also check out our video ‘Explore more with paid-for financial advice…’
on the Plan’s video page for more information on what to expect from your appointment with WPSA.
www.molsoncoorsukpensionplan.com/information/videos/

STAY SAFE FROM SCAMMERS
Sadly, there has been an increase in scamming activity recently – particularly scams targeting people’s
pension savings. To help you spot the signs and protect yourself from a scam, the FCA and The Pensions
Regulator suggest the following four steps:
1.

REJECT ANY UNEXPECTED OFFERS.
These often originate from unsolicited text or social media messages.

2. CHECK WHO YOU’RE DEALING WITH
The FCA’s website allows you to search for IFAs and companies authorised by the FCA: www.fca.org.
uk/scamsmart/how-avoid-pension-scams. If you’re using online resources, always double-check the
website address is the same as the address shown in any official communications.
3. DON’T FEEL PRESSURED INTO MAKING ANY QUICK DECISIONS
If you’re contacted out of the blue by someone you don’t know offering you a
“safe haven” for your pension, please don’t make any rushed decisions.
4. GET IMPARTIAL FINANCIAL ADVICE BEFORE MAKING ANY CHANGES TO YOUR PENSION
Whether you choose WPSA, or your own financial adviser authorised by the FCA, it’s important to get
impartial financial advice before making any changes to your pension.

You can also go to the website to find out more about your Plan pension:

www.molsoncoorsukpensionplan.com 11

YOUR CHECKLIST…
To help you prepare for your appointment, and get the most out of the discussion with your WPSA
advisor, you may want to:
Have an idea of when you’d like to retire.
Work out how much you think you’ll need each month for the lifestyle you want in retirement.
Make sure you’ve got an up to date retirement statement that shows your benefits from the
Plan. EQ, the Plan’s administrators will share this information with WPSA before your appointment.
Work out how much income you expect to have in retirement.
List the income you think you’ll receive outside of your pension from the Plan. Page 5 of this guide
will help you work this out.
Don’t forget to include your State Pension…
You can get a forecast of how much you might get from
www.gov.uk/check-state-pension
If you’re currently making pension contributions to a workplace pension, you’ll need to have
some details (like the Molson Coors Retirement Savings Plan, if you’re a member of the DC scheme)
– including the name of the pension scheme, what you and your employer pay in and how much
you’ve saved so far.
Consider your approach to risk. Would you consider yourself as being cautious, or more of
a risk-taker?
Think about whether it’s important that you provide for a spouse or dependant after you die.

NEXT STEPS

12

1

2

3

Review your retirement
statement, or transfer
value quote, along with
this leaflet.

Think about
your needs
and priorities.

Speak to a qualified
and reputable impartial
financial adviser.

4.

FACTSHEETS
ABOUT YOUR PLAN BENEFITS
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1. HOW YOUR BENEFITS IN THE PLAN ARE WORKED OUT
The Molson Coors (UK) Pension Plan is a defined benefit plan which means your benefits are worked out
based on how long you’ve been a member of the Plan, the section of the Plan you’re in and the salary
you’ve earned. The way we work out some of your Plan benefits is closely linked to the State Pension
scheme.
Before the introduction of a flat rate single State Pension in 2016, the government provided
two pensions:
1.

the Basic State Pension; plus

2. the Additional State Pension which was based on your earnings (also known
as the State Earnings Related Pension Scheme before 2002).
If you joined the Plan before 6 April 1997, you would have been contracted-out of the Additional
State Pension. This means that you didn’t earn any Additional State Pension and instead the Plan
provides you with a pension that is at least equivalent to the pension you would have received if
you hadn’t been contracted-out. For pension built up before 6 April 1997 this is called your
Guaranteed Minimum Pension (GMP).
The way in which this part of your pension is worked out is therefore different to how the other parts of
your pension benefits from the Plan are calculated. We show an estimate of your GMP in your illustration,
but the final figure will be confirmed by the government when you retire.
Your GMP is paid at age 65 for men and 60 for women.
You can find out more about the State Pension on the government’s website
www.gov.uk. Click on the ‘Working, jobs and pensions’ tab and then State Pensions.

RETIRING EARLY
Our Normal Retirement Date for the Plan is age 65 (60 for Executive members) but you can retire
earlier than this - generally from the age of 55 currently. If you do, your pension will be reduced by
4% for each year you want to take it before your Normal Retirement Date (it’s pro-rated in line with
your age in years and months).
If, by retiring early, your pension is less than the minimum required by law from the Plan, then you
may need to delay taking it. Remember, the minimum age for accessing your pension benefits is
set by the government and this will change from age 55 to 57 in 2028.
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2. YOUR PENSION INCREASES IN RETIREMENT
Once in payment to you, your pension from the Plan increases on each 1st October. The increase will be
pro-rated depending on when you start to be paid your pension. Because your pension is made up of
different parts that have different rules applied to them, the increases for each part are also different as
shown in the tables here.
Increases to pensions in payment before age 60 for women and 65 for men
YOUR PENSION

INCREASE APPLIED BY THE PLAN

Earned before 1 April 2006

In line with increases to the Retail Prices Index (RPI) up to a
maximum increase of 5% a year

Earned after 1 April 2006

In line with RPI increases up to a maximum increase of 3% a year

Earned from Additional Voluntary
Contributions

In line with RPI increases up to a maximum increase of 5% a year

Increases to pensions in payment after age 60 for women and 65 for men
Once you reach age 60, if you are a woman, or 65 if you are a man, the Plan will check that the pension
being paid to you is at least equal to your Guaranteed Minimum Pension (GMP). The different parts of
your pension will then be revalued every year as follows:
PARTS OF YOUR PENSION

INCREASE APPLIED BY THE PLAN

GMP earned before 6 April 1988

No increases*

GMP earned on or after
6 April 1988

In line with increases to the Consumer Prices Index (CPI) up to a
maximum increase of 3% a year*

Pension in excess of your GMP
earned before 1 April 2006

In line with RPI increases up to a maximum increase of 5% a year

Pension in excess of your GMP
earned after 1 April 2006

In line with RPI increases up to a maximum increase of 3% a year

Pension earned from Additional
Voluntary Contributions

In line with RPI increases up to a maximum increase of 5% a year

*If you reached State Pension age before 6 April 2016, the government will make up the difference between the amount the Plan
increases your GMP by and the rate of inflation.

You can also go to the website to find out more about your Plan pension:

www.molsoncoorsukpensionplan.com 15

3. INCREASES TO YOUR PENSION BENEFITS IF YOU LEAVE THEM
IN THE PLAN
If you decide not to retire now but to leave your pension benefits in the Plan then they will continue to
receive an increase each year to help them retain their value. Again there are different increases for the
different parts of your pension.
1.

Your pension that’s over and above your GMP will be increased in line with the Retail Prices Index up
to a maximum of 5% a year.

2. The GMP element of your pension will be increased as follows, depending on when you left the Plan.
These are statutory increases for each complete tax year between the date you left the Plan and your
Guaranteed Minimum Pension Age (65 for men and 60 for women). If you retire after this then the
GMP is increased by a further 1/7% for each complete week between your Guaranteed Minimum
Pension Age and the date you actually retire.

DATE YOU LEFT THE PLAN

INCREASE TO GMP

6 April 2007 – 5 April 2009

4%

6 April 2002 – 5 April 2007

4.5%

6 April 1997 – 5 April 2002

6.25%

6 April 1993 – 5 April 1997

7%

6 April 1988 – 5 April 1993

7.5%

Before 6 April 1988

8.5%

ADDITIONAL VOLUNTARY CONTRIBUTIONS
If you have been paying Additional Voluntary Contributions (AVCs) these are invested with Prudential and
the fund value is shown separately on your retirement statement.
Your AVCs are not included in the estimated pension benefits from the Plan, as you
have a number of options for how you use your AVC fund, including:
•

Converting it into a pension from the Plan

•

Buying an annuity policy from a different provider that will pay you an income for life

•

Exchanging part of your AVC fund for a further tax-free cash sum

•

Transferring your AVC fund to another approved pension arrangement
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4. HOW YOUR PENSION BENEFITS ARE PAID
Your pension from the Plan is shown as an annual amount on your statement and will be paid monthly
in advance on the first working day of each month (a little later for overseas bank accounts). We can
make payments to overseas bank accounts in the local currency if you so wish although you will be
charged an administrative fee of £2.74 (subject to change) for this service, which will be deducted from
each monthly payment.
Your pension will be paid throughout your lifetime until you die. There are benefits that are then paid out
to your spouse or children and these are described in the section ‘What happens if you die’.
To ensure your pension is paid efficiently, you should complete and return the ‘Your bank details’ form in
this pack.
Please note: EQ, the Plan’s administrator, can only provide you with the actual benefits that you’re
entitled to under the rules of the Molson Coors (UK) Pension Plan. So if there’s been a mistake and your
quotation shows more than this for any reason, they cannot pay the incorrect amount to you. You will
receive the amount you’re entitled to as defined in the Molson Coors (UK) Pension Plan rules.

5. TAX AND YOUR PENSION BENEFITS
Just like a salary, your pension benefits are subject to income tax when they are paid to you, apart from
your tax-free cash sum which is shown on your retirement statement.
If your taxable income exceeds certain limits, the pension administrator will deduct tax from each
instalment of your pension unless instructed otherwise by HMRC.

If you have any queries about your tax deductions, you should contact HMRC using the following
details using the reference 068/UZ21044.
Write to:

Call:

Pay As You Earn
HM Revenue and Customs
BX9 1AS

0300 200 3300

You can also go to the website to find out more about your Plan pension:

www.molsoncoorsukpensionplan.com 17

6. YOUR LIFETIME ALLOWANCE FOR TAX EFFICIENT PENSION SAVINGS
There is a tax-free allowance for the level of pension benefits that you can draw from all registered
pension schemes in your lifetime, without triggering a tax charge. This is called the lifetime allowance
and is set by the government. The lifetime allowance is determined each year and it’s currently been set
as £1,073,100. In the March 2021 Budget, it was announced that the standard lifetime allowance would
be frozen at £1,073,100 until 2026.
You may have a different lifetime allowance if you’ve already registered to have your benefits protected
(usually people with large benefits) or if you have pension credits.
Before your pension benefits from the Plan are paid to you, you need to complete and return the ‘Your
lifetime allowance’ form enclosed in this pack, so that the Plan’s administrators can work out whether
your pension benefits from the Plan fall within or above the lifetime allowance when added to the other
pension benefits you’ve taken.
For you to be able to take all your pension benefits as cash (also known as Trivial Commutation) you’ll
need to be sure that the total amount of pension benefits that you have from the Plan and from your
other pension savings is no more than £30,000. This includes any pension you’re already receiving. On the
lifetime allowance form that you need to fill in, you’ll see that you have to list all the pension funds that
you have. This will help us know if we can pay your benefits as cash or not. If we can’t pay it all out as
cash, then there is the option of taking some of it as cash and some as pension.
You can find out more about the lifetime allowance at www.molsoncoorsukpensionplan.com and on
the government’s website www.gov.uk. Click on the ‘Working, jobs and pensions’ tab and follow the
drop-down menu.

TOP TIP
Take care when completing the ‘Your lifetime allowance’ form. If you
don’t provide the information that’s asked for, the administrators can’t
pay you your pension benefits.
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7. WHAT HAPPENS TO MY PENSION WHEN I DIE?
IF YOU DIE BEFORE YOU START TO RECEIVE YOUR PENSION
•

•

If you die before retirement and you’re employed by the Company, the following benefits are
payable at the discretion of the Trustees:
o

A lump sum of 4x your salary at the date of your death

o

A refund of all your contributions to the Plan

o

An immediate spouse’s pension of one third of your expected pension from the Plan including 		
future service to your Normal Retirement Date

o

Immediate allowances for each child calculated on the same basis as the spouse’s pension. If you
have no spouse or civil partner, these allowances are doubled

If you die before retirement and you’re not employed by the Company, the following benefits
are payable at the discretion of the Trustees:
o

A spouse’s pension of half your Guaranteed Minimum Pension (GMP) calculated at the date of 		
your death and one third of your pension over and above your GMP at the date you retired,
plus increases

o

A refund of all your contributions to the Plan

o

Immediate allowances for up to two dependent children of 1/6th of your expected pension for 		
each child, calculated on the same basis as the spouse’s pension. If you have no spouse or civil 		
partner, these allowances are doubled

AFTER RETIREMENT
Once you’ve retired and have started to receive your pension from the Plan your spouse or civil partner
and your children may receive a pension if you die before them. You can see an estimate of what this
would be on your retirement statement.
If you have no spouse, then the Plan may pay a pension to someone who the Trustee considers was
financially dependent on you at the time of your death.
If you die after retirement but before all your guaranteed payments have been paid, the remaining
guaranteed balance will be paid to your beneficiaries in line with the rules of the Plan.

TOP TIP
Keep your details up to date and let us know who you would like these
benefits paid to by completing and returning the ‘Your beneficiaries’ form
included in your retirement pack.

You can also go to the website to find out more about your Plan pension:
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ANY QUESTIONS?
Once you’ve read through your pack, you can get in touch with the Plan’s
administrators to ask any questions about your pension benefits in the Plan
in the following ways:
Call 02030 481 991 during business hours
Email molsoncoors.pensions@equiniti.com
The Plan’s administrators can explain your options to you but can’t give you any advice about which
option would be best for your situation. You can also go to the website to find out more about your
Plan pension: www.molsoncoorsukpensionplan.com

NEXT STEPS
1

2

3

Review your retirement
statement, or transfer
value quote, along with
this leaflet.

Think about
your needs
and priorities.

Speak to a qualified
and reputable impartial
financial adviser.

Remember, to book an appointment with WPSA you can register on the portal:
molsoncoors.wpsregistration.com
OR, if you don’t want to register with WPSA online, you can start the advice process by contacting
the Plan’s administrators, EQ, in writing. You’ll need to let them know that you’re happy for your
details to be shared with WPSA. WPSA will then get in touch with you to arrange an appointment.
molsoncoors.pensions@equiniti.com
Molson Coors (UK) Pension Plan,
EQ, Sutherland House,
Russell Way, Crawley,
West Sussex, RH10 1UH

